1. Bölümler MS Office Word formatında yazılmalı ve web sayfasında  yer alan “çalışma yükle” bölümdeki yönlendirme ile sisteme yüklenmelidir.

2. Atıflar APA stilinde olmalıdır. Tüm referanslar, yazarın soyadı, yayın yılı ve sayfalara atıfta bulunularak metinde (dipnotlarda değil) belirtilmelidir. Yayına ilişkin kararlar ikili kör hakemlik sürecinden sonra verilecek.

3. Metin içi atıflarda üç yazarlı eserlerde ilk kullanım için üç yazarın da soyadları ve eser yılı yazılmalı. Sonraki kullanımlarda vd. kısaltması kullanılmalıdır. Örneğin;
İlk kullanım için:
(1. yazar Soyadı, 2. yazar Soyadı & 3. yazar Soyadı, eser yılı: sayfa numarası)

Aynı esere ikinci ve sonraki atıflar için:
(1. yazar Soyadı vd., eser yılı: sayfa numarası)

4. Bölümler tek aralıklı yazılmalı ve 25 sayfayı geçmemelidir. Tercih edilen uzunluk 15-20 sayfadır.

5. Bölümlerin ilk sayfası aşağıdaki bilgileri içermelidir:

(i)  Bölüm başlığı;

(ii) yazarın adı;

(iii) yazarın / yazarların kurumsal ilişkileri;

 (iv) tüm yazarların iletişim bilgileri (e-posta vb.)

6. Kitap Bölümü aşağıdaki gibi başlıkları içermelidir. Özet yazılmayacaktır.
· Giriş

· Ana başlıklar ve alt başlıklar numaralandırılmalıdır (1., 1.1., 1.1.1., 1.1.2., 1.1.2.1. gibi) 

· Sonuç 

· Kaynakça

6. Tablolar ve şekiller sırayla numaralandırılmalı ve başlıklandırılmalıdır.
7. Ondalıklar tam durak ile ayrılmalıdır. Rakamlar virgüllerle ayrılmamalıdır.
8. Kaynaklar ayrı bir sayfada listelenmelidir ( ayrı bir belgede DEĞİL! ) .

Bölüm sonunda Yazarların kısa tanıtımı yapılmalıdır. 
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INTRODUCTION

The importance of the knowledge-based economy for organizations has gradually increased in parallel to changes and uncertainties arising from technological development, innovations, and globalization in a fierce competition environment. It is possible for a company to gain a competitive advantage and keep it in the long term by effective use of knowledge and faster learning.
Learning skills at the organizational level means sharing and disseminating new knowledge, ability, and experience so as to cover the whole of the organization. Being integrated this ability into business life and activities by the organization is accepted as the prior condition of protecting the existence of the organization and providing sustainable competition
This is because organizations have focused on the necessity of a new structure that can adapt itself to a changeable environment. There is a learning process that supports the production and sharing of information and spreads from the individual to the whole organization in this knowledge and learning-based structure in parallel with the continuous learning and self-improvement demand of employees. First of all, individuals need to learn for a company to become a learning organization. Moreover, we can see when it is considered the knowledge is easily reachable and competition is severe that organizations are pushed for improving knowledge management and learning processes by being shared information by the competitors as well.
It has become a necessity for learning organizations to have an open and unlimited continuous learning policy; adjust organizational structures based on the related policy in this information society with strong competition. Societies that have information and can use information rule the world now. Continuous education and learning that is a necessity of life long learning philosophy are the basis of all the organizations; thus, organizations have gone into the effort of reaching this change. This situation necessitates organizations to include individuals who react changes in an instant; create new learning opportunities; have learned to learn and created this process by themselves when the occasion arises. Organizations can provide this process to spread to the organization level by giving learning opportunities to employees; accordingly, organizational learning becomes a continuous activity within the organization (Yıldız, 2015).
It is seen when the literature is reviewed that organizational learning is a concept closely associated with knowledge management. Knowledge management system contributes to organizational learning by obtaining inner knowledge and bringing it into the use of the personnel. Knowledge management that consists of five stages (knowledge acquisition, storage, distribution, interpretation, and using) generate organizational learning. Learning organizations and knowledge management complement each other in this respect (Akgün, Keskin & Günsel, 2009).
Knowledge management and organizational learning both enrich organizations and ease them to reach the goals. Thus, institutions which use knowledge more effectively and thus learn faster are liable to be a leader.
1. KNOWLEDGE AND KNOWLEDGE MANAGEMENT
1.1. Knowledge Concept
Organizations need to develop unique and hard to imitate goods to create competitive advantage; knowledge is one of these sources (Çetindamar et al., 2013). There are many definitions related to knowledge as well as it does not only come into being (Davenport & Prusak, 2001) in different documents but also ordinary studies, processes, applications and norms whose reality is accepted; which guide opinion, behavior, and communication of people (Van der Spek & Spijkervet, 1997); establish framework (Liebowitz & Megbolugbe, 2003) towards evaluating purposeful information and expert opinion on flexibility, order, and a purpose.

Accordingly, knowledge is the belief and dependencies including meaningful messages with proven accuracy that can be obtained from both objective data and experiences gained through practice (Earl, 2001); include action capacity and understanding (Çetindamar et al., 2013), besides comprehension or recognition in the mind (Nonaka & Takeuchi, 1995); it is also defined as the capacity that people and organizations need to have for performing activities more effectively (Argyris, 1993). Similarly, knowledge is characterized as the fact that includes values in minds arising from learnings and experiences (Barutçugil, 2002); establishes activities of individuals as the result of the interaction of people and also qualifies individual or organization for a more effective and different action (Celep and Çetin, 2003).

Researches on knowledge and knowledge management in literature points out that knowledge, information, and data have different meanings. As is seen in Figure 1, (for Shin et al.2001), the process runs from the data to knowledge; there is a hierarchical structuring between data, information, and knowledge. Data transforms into information within a specific frame and information means putting the facts into a certain structure and changing them for a purpose if the data is defined as raw facts (Celep & Çetin, 2003). Accordingly, information results from raw data and transforms into knowledge at the final stage (Bennet & Gabriel, 1999). Data and information are externally transferred and recorded to mind while knowledge develops in mind. When viewed from this aspect, knowledge is a meaning that is created by the human brain (Marakas, 1999).
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Figure 1. Data, Information and Knowledge Stages
Source: Bhatt, 2001
1.2 Types of Knowledge
Knowledge has two types; explicit knowledge that is completely classified, visualized, and structured; it can be expressed by words and numbers. Or the implicit knowledge that is difficult to be formal, highly personal, nonclassified, and unstructured (Nonaka & Takeeuchi, 1995; Herrgard, 2000). Explicit knowledge, in general, means the knowledge that is rational, observable, easy to obtain, and document while the implicit knowledge is the one that is complex, undocumented, and based on experience. Intensive use of information and communication technology is the point in question for sharing explicit knowledge while implicit information disclosure and sharing are based on the social communication networks that support the communication between employees mostly rely on organizational culture (Kaygısız, 2019). Explicit knowledge can be called described or written knowledge; it is stuffy and typically seen in books, company files, databases, and computer programs. Implicit knowledge is highly private; hard to express and initially obtained by experiences (Small & Sage, 2005).

Implicit and explicit knowledge are different from each other in many aspects. Table 1 shows related differences (Nonaka & Takeuchi, 1995; Tang, 2008). 
Table 1. Difference between Explicit and Implicit Knowledge
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Source: Nonaka and Takeuchi, 1995; Tang, 2008
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